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There is currently one vacant posi-
tion in the Police Department. Cur-
rent city employees who would like
to be considered for this position as
a lateral transfer must participate in
the recruitment process and be certi-
fied to the eligibility list.

SELECTION PROCEDURE
Includes, but is not limited to, the
following: Submit a completed City
of Colton application to (no facsimi-
les accepted):

Human Resource Office
552 N La Cadena Dr
Colton, CA 92324
(909) 370-5062
www.ci.colton.ca.us

®  Those applicants meeting the
minimum qualifications will be
invited to a written examination.

® Those applicants passing the
written examination will be in-
vited to a physical agility test.

®  Those applicants passing the
physical agility test will be invited
to an oral interview.

®  All successful candidates will be
certified to an eligibility list good
for one year.

®  Appointment is contingent upon
passing an extensive background
investigation, pre-employment
medical examination (including a
drug/alcohol screening), psycho-
logical testing, fingerprinting, and
submission of an original DMV
printout indicating current driver’s
license status and proof of current
personal auto insurance.

®  The Immigration Reform and
Control Act of 1986 requires
that all new employees verify
identity and entitlement to work
in the United States by provid-
ing required documentation.

THE PROVISIONS OF THIS AN-
NOUNCEMENT DO NOT CONSTITUE
A CONTRACT, EXPRESSED OR IM-
PLIED, AND ANY PROVISION CON-
TAINED IN THIS BULLETIN MAY BE
MODIFIED OR REVOKED WITHOUT
NOTICE.

AA/EOE—The City of Colton encourages
the application of bilingual persons,
women, minorities and persons with

disabilities. Upon request, the city will
attempt to reasonably accommodate appli-
cants with disabilities.

CITY OF COLTON
EMPLOYMENT OPPORTUNITY

POLICE OFFICER

Final Filing Date: Continuous
Salary: $4,509 - $5,479/mo., (P.O.S.T. Intermediate Certificate) - additional 3.5%, (P.O.S.T.
Advanced Certificate) - additional 4.5%+ City paid PERS of 9% for 3% @ 50 plan; Cafeteria Plan -
$990/month to purchase medical, dental & vision; City paid life and long term disability insurance
and employee assistance program.

THE POSITION

Under general supervision, performs law enforcement and crime prevention work; controls traffic flow
and enforces State and local traffic regulations; performs investigative work and other special assign-
ments; performs a variety of technical law enforcement tasks.

MINIMUM QUALIFICATIONS
Any combination of experience and training that could likely provide the required knowledge and
abilities would be qualifying.

Education: High school Diploma or equivalent. Must be 21 years of age or older.

License/Certificate: Possession of a valid class C California driver’s license. Possession of
appropriate POST certificate.

Physical Requirements: Vision: No less that 20/100 corrected to 20/30. Normal color vision.

Weight: In proportion to height.

Knowledge of: Modern principles, practices, methods, and techniques of public safety. Technical
phases of crime prevention and law enforcement including investigation and identification, patrol,
traffic control, juvenile delinquency control, record keeping, and care and custody of persons and
property. Self-defense tactics. Interviewing and interrogation techniques. Applicable laws, ordi-
nances, and regulations affecting the work of the department. Operational characteristics of fire-
arms and other modern police equipment. Functions and objectives of Federal, State, and local law
enforcement agencies. Occupational hazards and standard safety practices. Modern office equip-
ment including a computer and applicable software.

Ability to: Effectively coordinate assigned work activities. Analyze complex community and/or
law issues and determine appropriate actions. Communicate clearly and concisely both orally and
in writing. Properly interpret and make decisions in accordance with laws, regulations, and poli-
cies. Supervise, train, and evaluate assigned staff. Meet and deal with the public tactfully and ef-
fectively. Gather, assemble, analyze, evaluate, and use evidence. Think and act quickly and ap-
propriately in emergency situations. Prepare accurate and grammatically correct written reports.
Meet the physical requirements necessary to safely and effectively perform assigned duties. Inter-
pret and apply laws and regulations. Make adjustments to standard operating procedures as is ap-
propriate. Work independently. Establish and maintain effective working relationships. Speak
English/Spanish highly desirable.

Skill to: Efficiently operate a vehicle at high and normal speeds on city streets. Effectively oper-
ate and use a deadly weapon.

ESSENTIAL FUNCTIONS

May include, but are not limited to the following:

e Performs the full array of duties and assignments assigned to classes in the Police Officer se-
ries including patrolling assigned areas of the City and monitoring and controlling traffic con-
ditions.

e Demonstrates a full understanding of applicable policies, procedures and work methods asso-
ciated with assigned duties.

e Patrols the City and responds to all calls for service from the public; answers calls for the pro-
tection of life and property, traffic incidents, burglaries, thefts, hold-ups, death, domestic abuse
and all other calls; conducts both preliminary and follow-up investigations of crime.

Continued on reverse —




Prepares detailed reports of arrests made, activities performed and unusual incidents observed.

Makes arrests as is appropriate; interviews victims and witnesses; interrogates suspects; gathers and preserves evi-
dence; searches and transports suspects to detention facilities; fingerprints suspects.

Serves warrants and subpoenas; stays abreast of new and existing laws and procedures for processing

warrants; retrieves and requests information involving arrests and subpoenas.

Monitors and enforces City traffic laws; stops drivers and advises them if they are in violation of established laws;
issues citations as is appropriate.

Checks public and private sector buildings and facilities; makes observations and investigates any suspicious activ-
ity in and around buildings and facilities.

Maintains contact with citizens regarding potential law enforcement problems and preserves good relationships with
the general public.

Performs a variety of duties specific to assigned areas of responsibility which may include canine handler

duties, field training officer duties, detective duties, identification officer duties, community relations duties and/or
supervisory duties.

As a Canine Handler, performs investigations, apprehends suspects, backs up officers and suppresses criminal activ-
ity with the aide of a canine; trains and cares for canines.

As a Field Training Officer, trains new officers in police duties including traffic enforcement, safety, report writing
and department policies and procedures; supervises, trains and prepares schedules for reserves.

As a Police Detective, coordinates and conducts complete and detailed follow-up investigations of crimes

involving juveniles and adults, crimes against persons and property and crimes involving vice, gambling and narcot-
ics violations.

As a Identification Officer, collects and preserves evidence at the scene of the crime and/or accident; lifts
fingerprints; draws sketches; takes photographs; and performs other duties necessary for the attainment of

evidence.

As a Community Relations Officer, develops and presents educational crime prevention programs to the

public and at schools; promotes, organizes and implements programs to improve relations between the Police and
the community.

As a Police Officer assigned to the Problem Orientated Policing Program, performs a variety of focused police func-
tions upon a specific area of criminal activity or problem area, which may include apartments, gangs or traffic areas.
As a POP officer, researches, gathers and analyzes information pertinent to assigned area of responsibility; forwards
gathered information to patrol officers and other officers as is appropriate; performs all other police functions within
assigned area of responsibility.

As a POP Officer assigned to traffic, researches, gathers and analyzes information and evidence directly

related to traffic collisions and other traffic related problems; makes determinations as to the cause of the

accident.

Contacts and cooperates with other law enforcement agencies in matters relating to the apprehension of

offenders and the investigation of offenses.

Responds to questions and concerns from the general public; provides information as is appropriate and

resolves complaints.

Performs other related duties as required.




<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



